[ Downloaded from ijme.mui.ac.ir on 2026-02-16 ]

[ DOI: 10.48305/23.0.166 ]

slael 4l 91 93 (1S 58 ) SIEG I (f o Add palio Jao (s AL (s oI
Sy o gle oSNy Hu dadllas ; Ak GLA (5 S il b calelia
3 i

TS yaa dd yo a0 yalb

DS
sobods gl S o SaS 5 0l oo gl ingy g (oS0l (il sl p3Y by iy sele il Ll diljslgs (sl )lid) tdendo
i bt il oS 185 sy i by adllns gl 10 023l 42305 53Vl (s3] gy SaslS 5 oyd oS 3 sige
pole 0sStil alocla (slasl salS Smgly ol (o)lol st sl 039y (Stunon £33 3l o ySb imgly hg) (B s,
9L 035 4y 85 YV g (S5 Jgnsd 5 oozl b diges e B! g w12l o (15 FAY) foud (S pols oty (S35
by ol 2lsy 9 &8 o 2Ll g EliayS Sl cups Ay & dolidiyy b 3)F odlitl ) Sen 8L dslidioyy I )5 5 L

03,5 ot g 4355 8u850 sladns B 6yl le SYdlee (g3l e STl ookl b .cé)S )18 a0l 0y9e lgime g 0jle 2l

)5 (P=+/++¥) b 3lnsl 5 (P=+/+ ) @lygls o),18, (g )blias 5 o il Jid JMizl & 59 )] ,Silo b el
S 3l pizman )l (g boline 5 Cute y3l (P=e/e v v) lad 3l g (P=+/+ %) Wlysls (6)55L5) 52 55 Sopa8 5 3L
&S o ol lyolgs 6)8568, b (P=+/+Y) (G13)18 o (bl o (P=+/++)) s Ml oy alasly > (2ol 28

ooy Ltal3dl 1y Lo T 1S & i) g om csaleclan csliael 31 3la)06 g bl g i Mzl diso) (p39e5 olyh | 3.6 paS Al
)5 (elela lasl dlygly )5518,) (i) eel

L;Q.‘.CCA‘-_.}A (5‘-4.&.2‘ «éﬁ.}‘}g ‘AJ.‘L 4&‘.}).}3 9 JA‘J‘:} ‘L’.\iﬁb dm‘ 4‘_;‘5.::.1 5@‘ (4.3‘)\9"‘\93 (5)&)‘:5;) :64:!-‘S ‘5‘-&03‘3

WO B VT AYY) Y V€LY j0r 00/ Sbiy ool 5 jg0l Syl dlome
DOI: 10.48305/23.166

it 3Laal 5 5SS aslal Ll ol doddo

cw o S S Loasal Glassa ol obale QK a5 (S galeala glacl

(Sidy caalse 5o SSse gulodl 4 1) GBI (Ol sl ol L Shae olme 5 Sisb so o s LaslSatsl

s (Allage plewnes 38 sabe 5 Sl ol Gl s Olalis & s Glial 5 (35S (g s) 5 (2Ll )

(t2411179359@gmail.com) .yl 51 ¢ w6 5l s cools] ¢ sadlool @bl amlg ¢ a5 pale 09,5 d(holinl) (500> 4 yo 1 1 g Gum0 ouuny gi

Oy g, VFYIBIA ol 7 )5 VEVNYIYE i Cdl 0 g, mhidary@iauabaden.ac.ir .1« o)lé ¢jlyeis 0abl ¢ bl o1 olKitils
VESYIEINY

ST olR231s wooli] arly ¢ 5 pole 05,5 (o) owlid 1) i, o0l

http://ijme.mui.ac.ir (PY)PY Y g i /[ Sy pole )5 Ghigel Slul doxa/ )V 55



http://ijme.mui.ac.ir/
https://doi.org/10.48305/23.166
http://dx.doi.org/10.48305/23.0.166
https://ijme.mui.ac.ir/article-1-5622-en.html

[ Downloaded from ijme.mui.ac.ir on 2026-02-16 ]

[ DOI: 10.48305/23.0.166 ]

ailygTes 15 B, Sl » i plio Jio i (55l 5551

ol S 153 suliical 5550 3 St
OUSLIE s a5 culea e suls Las slalllas
Slad s s isse LS sl olastiauce o silea
o ol P (WS oo oo Jad puliiaib
L QSIS oS updi e A P ) a5 Glise
aladl 5o Ga s A sd IS Hu g ST 5 o Lol
O 3 oo slaculghune 5o SLEAN il 5 Gl
i s&asly Hu alecba glael S8 (VY)asls
9 ouos slagi s, adlaal s 5o 1) el Cpl ks i
L5 € 9,10 ol € WS o Jlael it o] slae 35l yicd
25 g ge el aSh aas g 8,11 LT (s adpcul g fase
993 alaal BT 5o Ao Cills g alasl cgan 5o (Ss
O o8 € Jas (VW) sk o Blde 0od Jid 4
osbeal sl del sl YU Jas PEl) gl
@l 5 B 555 5 bk BLED) (g0 8wl g Fese
case sdle @ wsdie OUSE s (VE)alls
ol wial g o o s o Slae g sad BT guials
5 OBl oS el suls ol La a5y sladiily i )
SR 5 (5555 9 (oage GBS aiae &) punds (3
(VV)oloKan 5 31 dalllan gl (10 )l ity SUS,IS
2 il ol 5 sde s Juls o ol
2l glaal s glaal 5 ahsls @S,
59 Gl ladl iaas ol st wlsls ool
Gyl @S, 5 pledlu elaial Jols Gu dal
walllas 5o (W)obla 5 Hsailie 0S5 8 ailo
L oledae s 3Ll 5 (s iy 536 g
Gyl 5 oS85 ks Gl €l 5T 5 5,8, (aile
o afans ol ad Blas) e s aliee )
5 ol e 550 aalllas Lo (Dixit & Upadhyay)LL
sRebe b alyls @0, 5 s gl
DMl 5 SESLIS oSl wiols 5l SIS, =S Lbs
B (VA (Sou byl €575 6,80, b s
Galals o las K 5 (RadiC) Sl aallias

VIV I (PV) PN E Y o el / (S iy pole 13 Goigel Sl oo

It 9 255 0,0l

o aslul opl (B sel @ad GISIE 5 oS walpa
(V) S il s sage 5 dasla el allis 5o (555 90
OBl (M (3Lasl S Sladl g 58 ol S Pl B
ol il Dhssans Jed BB Jas bl
aal el 1) ad¥ gt 5 b Glosle slacallas
O3 S lsieds 058000 bl 4 sty iy
ol Glsadils (B 5ol 5o B aisls 5o s 5 5 aalas
sl 5o e Jelse calis (Y)Ssd adly Sse
0 BlPge S ol plac,sms 5 ad slasl
s S SS Laleclia slnel 43l 5755 slalis, Gl 33l
ol ks slacd sty sl plagally aal
slalals (Lgadils Juaan ol 5 ol
(eisel waa Qllhe Gl s o KAl gl oladind
3 1 Gidsel i 59 pesmdt uuls G Sl
O € Sleila (V)oml susad Sy ms sl
Adls asa 5ol o) i oS, KG 5 5 L8 1)
G bt G, Jsad s omiS O adl
bane 5o S ol e oo Slele Glsieds W5 0
s Lplola sl gladas o (£)aS Jae Jsa
eLois, Jlise padsel slaglle e pas
Glhsle sla,ls, wilen @l S @ & ais
(go)umle cus® 1, @€ glakuas o LS
G835 s 955 sl 55 e g Jolt 5 55 (5,185,
9 (V)soleole lassuds 5o uyd © juanis glaswl
UL oS lhs das € ol LaE5 o Slee
it glali- s mbe Juo ok 51 (A)adb g
2 O lane dalfe o Gy € aas o us S
OLSLE eSHline 5 i glasl & b 5 Lol
el lad plie Jao Sl G aa i b (3)aiS o S
s sige 4388 Ll Lo lagbedlu Sl mlie G2y 5
(V2 )ols asm s (oo Hlacs 0l ge ARSI (B 0
oy ¢l i ple Jao dallbs ol o 13
asle sl aleolia bl @ly,T 8 18,0,

http://ijme.mui.ac.ir



http://ijme.mui.ac.ir/
http://dx.doi.org/10.48305/23.0.166
https://ijme.mui.ac.ir/article-1-5622-en.html

[ Downloaded from ijme.mui.ac.ir on 2026-02-16 ]

[ DOI: 10.48305/23.0.166 ]

ISy 5 ey 0 0l

LS 5 puos S Ho Sse ssbd WS e SS
cuaal (YV)adl Gl WL paas ) JEa g5
LGB 4 saaie g Lagle sl culise 5u 555] 5
loan lagian Hu dlawe Gl Sl a5 938 a5
(S o sle (laslStils Lo yund 5 LnolStols elaa 31
sl Gl 5 5 OE Gy 5 (Sl) pslio sian b 55 4S
(YWl gl Dl cusaal 5 sss Folo diicua
5 e 58B (tat haghy Ll Gua ol nby
sbael Glyle @8, i plie oo pe
(V) IS ol 3 99 S (S agle sl aleclun

a0 oo OLES |y LEa 95y oo sgde Juo

s = du‘_af e GLL‘

PERY b

Lf“J‘J"; 3 uﬁ:'bL_;

ailygTe5 615 HL, iyl p (lids alin Jao i (5,5l Lw 51

oS lie 5 i olie 5 e 8l o US,K 6l 5 it

(V)8 oo cuie 3l o3, 5 5,8
Sases; Gl (pl @ 0sa olalllae o Gi31HKa 5 (e
slasulyi 5 ash € o pdsel alls s &S
elaKia i 5 il 3 4 Jla 0ol b ol (25 50T 555158
g o S alagiss 5 ohisel s cBdA 4
o Y ol suds (oS da 5 S o S caleclia
Olset Jid mbe Jue 5l eoliinl Silo ssa se (50
S (VY)adb oo GUSHIS oS b o Ll s S iy
o)l fuinas ol sud siilaiS dalllas oyl Jus o
@l ao¥ bod Ghy elecba glael @lygls

Lacl 4 5 ol oo Lol atiagly o odi)sel odids il

o8 oLes

_— wlyl s oS,

H5

H6, H7, H8

B2 953 (50 9480 Yo (1) IS

£=a38l go 0=a38l g0 NolS) = Sl (X gy uldo
A saliiol (V=pdllae MalS (¥=aillis F=(5u guals
Gl daliti 5 51 judla a5y 5o i lad 3Lad)
bng sad dan 5 (1) OllSea 5 (TariS) w6 i
oolilis ubaalys 5 Jlsw WV L (Y)soma 5 wliad
0=0l8 5 i =LK V=dduaa) o Sl gl Keda
soliioal (V=58 V=35 54 Lu )8 F=c juidas =5 ) a8
5 (MY)Sit (V)3 dlad € sl s
A8 o 58 Gt ay e | (WY LS1u8

ol 3 soliind b i JMEL) : s JME)
(vv)(Morgeson & Humphrey)s yisla 5 ;585 50

235 s A L (YA)somm 5 sl b 58 oudd e 3

http://ijme.mui.ac.ir

By,

EAN (s 50 (Shewsan— dus 8 Ghig) 4 sla Gha gl
pole sl&asly Sy salaily ale olia glisel 3 )8
O o8k aladl bl wasla plsieas Shhad Sy
SVVE LSS Jposs 3l saliid b Gpsh pnn g3
L} 9 suley u_QJLAS Soge L Lb‘t.s}m K J..QJ; J_)JT_»
GJJT(:‘? LIVEN .._\;s.J_S GJJTC“? uLu.Zu.u_):s 5 sal&l
el sud suldia ) sladeliins 5 ) oles
oS, oSelal cga wlsls @S,
9 EECTR vy 4.4‘.\4.'2-4.“‘)& 3 ﬁ‘JJTJS
4ea 3 (Y¢)(Sudibjo & Prameswari)s ) seusel 5

oubealys 5 Sl Vs (Vo) s omn 5 (s silams o 65 suis

(PY)PY N EY g e / (S pole 13 Ghigel Glpl dome/ | FA


http://ijme.mui.ac.ir/
http://dx.doi.org/10.48305/23.0.166
https://ijme.mui.ac.ir/article-1-5622-en.html

[ Downloaded from ijme.mui.ac.ir on 2026-02-16 ]

[ DOI: 10.48305/23.0.166 ]

ailygTes 15 B, Sl » i plio Jio i (55l 5551

SPSS 51331 55 31 8aliienl U (e 5 53 e sl 315
S sl b laawa b eedl 5 bluial sLT g
Ox balos Gms o eobiale oYl iludas
@l s bawayd o) b owdl 5 (uass slasie

i soliiad Smart PLS 51 530a 55 51 50 olbuulas

=W
S5 ad i Baad O wolidienyy YVE dallbs ol o
(28 S 158 dalas 5 3a3 a5 5 sl pes daliin 5
03 BV 5 (VVA) 350 58 V6T HESES 58 ¢ yana
Jlwor Gt uwes S o bgse Slsls s was (YY)
N ) YL G 05 S 4 58 aee s (RS 5 7Y/ L
9 oSke (V) Jsua 5 ol peblaial 70/ L Jle

) sad Gl (Ea g5 sla yaate Hlae L3 el

sud a5 6
Y/YAE- N0 L3 s Lol
Y/IALE A lasad 5 Gl
Y/AYE- A Gyl 6508,
Y/AA - /VY as MEE)

Layaiie mnd s olgy 9 oS53 9 (S0 slel (Y gan

-/¥an JAEY aRL s sl
- < /A <[oA hioas g alaly
-/¢Ye <AL VAR Gl e s, ,58,

- SANE VA s

oSlols Sle spdi e saalie (V) solet Joua Ho
L oS sugs +/0 31 ¥ Lo puiie (AVE) sut ol At
35 (CR) (a5 bl 5 5 w)ls Jus (Sg00 Lliel

Jogd peald pulalys (piges waliee -V 3 SYL

VA (PV) PN E Y o el / (S iy pole 13 Goigel Sl oo

It 9 255 0,0l

o J)lﬂ.u.u‘* ‘ ‘(\w—\)‘)‘s G.A:\:\SLA_} BL) Jm—\-‘-&-ﬂ** ‘ Aa_.' \‘ ;’.\.“:Q
3 (V)8 slagt s, 5 P& 5 (=€ )5S pranas
Ly‘;ﬁ f\"=o).ﬁd_g fi=uGJ‘L;A‘§ f°=ul§J| )L.'Itu
e oo s Sa5lul (V=28 58 ¥=3% ;a

Ll Vs 5o Slayas o alaly i Slayus o ol
solialys s (YA)OKaa 5 3L olicticu sy 5 soliiel
(5):5»)]44\ (\=‘1-4le0 Wl ‘\"=,s§-“a-a 5Y=L;A\5.Jal3
bl s (VA)OLSaa 5 8L aalllas Hu o gl o
5o AY s s e VY Jas Glial ¢ /AY Gl g
bl LS € WS 5505 VL Sl s Gl
S o el S5 4 a3Y il Lol s ol o sllae
S UK 4y oat aleol iy S 5o Ladolistin sy
L oiaed u S o558 S us5e e Gu delidion
Al sladolici 5 5 i g3 ool so Sepl L a5
uﬁ‘S u‘..“JJ :)l u%m“.u‘);.l ‘C,u.u‘ sal édu:.u.J
9 Ol o8 GBS Gl S ol dilae Lol sl en
‘LoLu.:Zu.u‘);‘ &J‘):SUA J‘\)Z soldigl o580 ‘5:\9‘.310 C..\ea.;\}o
Y s Laial, olicel be i sla 38a3 sl sad jalb
lsine (2lss 5 oo At psle 058 asll 51 8
sl ele Jula3 31 soliieal b s)ls ols, (slacSuSs
o suldi
ﬁuyM&meMépJuﬂjk
5 ok soly BSeS i 4 Slaws o aledb) o e
OBuiaszaly b S5 oo Ladelidi sy culgs o
i (555 pan Kk 3y b 53

Sils) a5 Lol ) ol a3 5 43a3 sl

http://ijme.mui.ac.ir



http://ijme.mui.ac.ir/
http://dx.doi.org/10.48305/23.0.166
https://ijme.mui.ac.ir/article-1-5622-en.html

[ Downloaded from ijme.mui.ac.ir on 2026-02-16 ]

[ DOI: 10.48305/23.0.166 ]

)Linh,qu)o)blb ﬁl),T,i‘s)tS)m)L;mﬂ){‘sliﬁelhd.\.auﬁ-ﬁ‘s)bélm‘s’fﬂ

el w0 50 Jao Sicasan polie 5 SYL Lol jlhad juulie Sl floas

(1815) (smaniis (ol 5, 4S 2 ) 5350 oiieun o G509

il

*+0894
sSiann 40891

40863
S)l81as

55 lgang, +-0.666
0852

JB.saiile

0.735
RAS L wila s g

sably

sl JJ‘Altu.u‘ g_:sﬁ‘).u.: J.Lo .Y JS.:L

il
3% e

62.022
oRiigh 457481 pr—
26073 .
6,518
wled Jlatwl 7874 : 258
.
Spus. i =
o o |

5 ).slgdng, 4-10.201
‘_,38.489
JB.saiile

'S 2.909 9449 ~ WE7
RAZ 347 -
¥
w2
R
RAS ;5..93‘\ s 15
‘// uﬁms
RAB
ta,lel uulie iy <
RSO VCSREVSTE S TSN
awl e VIAVE AN S slas) s \
awls ofeeY Y/YA- AL Gyl oot —  Jas JHEil
awl ofect Y/a-4 -/¥YA s slaal — al,as 5 sl Y
awls s 4/8¢9 AN Gl oS, — Slayas o alal
Aﬁt& ’/"‘ i/\Y/\ '/Yo\ Q‘JJTJ}GJ‘SJB&J(_L’J&LJM| Y
awl AR Y/Yvo -/\Ye Gl o, — s las) «— s ¢
Aﬁt& '/’\V Y/OVO '/'-\‘ ﬁ‘)\,‘i‘,l(s‘)ls_)m_} H#ém‘H@‘d‘)ﬁ\guz‘dlg
.JJ‘J 43‘)\9"“93 6)&)&) K] ‘-Ai.lj.' élflil‘ >» (SJ‘J":‘M (V) K] (Y) 6“@ K] (Y) JJJ% JJ ﬁm‘(j‘)‘ @m ‘SA.HJ):S L}
K] s.l’.u.l b &‘:ﬂ.ﬁn‘ » LS'."JJ'\; K) uj:n‘dl:i ‘A.\Su.am.:* _)33‘.3 (.’.\.\MA... > § Sie .:' K) “.\.\S.u.u.o_.N )ﬁ‘ ;‘A..t.u. 5 Jm.uw | «< J}A.T.vu.a saaline
http://ijme.mui.ac.ir (PY)PYNEY g ad [ Sy pale )5 Goigel Slul dxa/ 1V


http://ijme.mui.ac.ir/
http://dx.doi.org/10.48305/23.0.166
https://ijme.mui.ac.ir/article-1-5622-en.html

[ Downloaded from ijme.mui.ac.ir on 2026-02-16 ]

[ DOI: 10.48305/23.0.166 ]

ailygTes 15 B, Sl » i plio Jio i (55l 5551

A8 oo 55 99 B sl slaslis; 5 8 s g 85:S0)
(S asle sl palebia slael g s ol
5 oSk sy cnpas S o) Gole 30 5k
olor o8 s WS il 5 ool 1 asll glacullas
o 5o bl Aol G slas Slee 5 oo slals,
Sl 5 s Me Wl Slo,ds LT 3 Grines g usd s S
Wt ge oA Lo a3 5 e s alal ciage
9 g ay pledle 5 Jad 4 3Ll 50 S asll
WAoo 5553 995 ) (st Gl 5T 5 slas,
GO, oy ad BLEs) o ges ns 8 @l Gulad 5
ol (sl a5 b ol cpl ol (5 loline LS5 61,575
o aie 50 (8 Flad) wals Glas oS wsly oo geses
olSan 5 (ShUCK)SLE (W 5\ V)asls a5h,5T 58 oLk,
slasls,) sl 5o usse Sl 55 lsed |, slaal
Gan g s by OF 5 wals S8 s 3s9e Glygls
€ gl o) e g @i Gus e (YUssS
Slite 5 waa LAl S Jeld Gl s olS,8,
o2y (g pdblanil gy Wb caleclia glinel e
4 e asli ladl july 58 abl olhuss slagl gl
pole slails (g,5lp cudsl wal i wsd Jad
bl Ol Sy

] oS caal Gl Sl (23bae (sladnd s gy
Gk 5 Aol oIS, b (Sl s Gabl 5 Jad
L ol ol il 0 53 e i 580 (g1l i 3Ll
5 Bustliss (M)adl so senas wlie Slalllas sladisl
G oS, slisl « ausl ,a (De Spiegelaere) ) Saa
5 od PEul) pbe Jad (Lol Jae u o
S L0 (TV)S oo daculy Gl 51 80 (sLS,08 5 5 (el
Sy pole ol palenlia glae) oS o)l 0 il
s ookl Glsle slaslis, 5o Joae S5t
Jelse wsns Sl ool i iiona ik glalalss o o
LS o5 (Bt GLELI () et (1ouiS Jgid

VYN /(PV) PN E Y ol / (S iy pole 13 Goigel Syl oo

It 9 255 0,0l

29 @l gpl adlge Slline 5 e €yl LIS LS,
él:\:.aja‘ @3\:\.‘0 C;'BL Q;\:\%.AA .C.u.u‘ _)‘JL.\S.A ('/'0) c‘a.u.v

g oo 4l 4l 50 95 s IS L8

S 5y it wmlie HEB pus s pala Ghagly Baa
s bt Ll b GBS 3a ks 3l 58] 58 LIS,
st Gl s L PRl ol Lias (e g5y sladil
S0 b gl ol o5l sl e 536 4l 5T g LIS,
S Galed s PV Y )adlie st wlie olalllas
aSLee b UK wlyyl s (5,508, (Janssen) s
o L9 olad bae S5 0 3350 olilae 5 cufie Slojles
it M €S acad sty Yl (YY) ead s ya i3
59 92l o 1551 5 (5,885 auas 5o K denie S
3 ok 453 ST L, Ly e 18,80
adie 8B 5 el suS Gla w0 1 Pl (g5
culea sl olalllas o 50 IS Gladl s ad JHlEs.

()l sus
Sl 5y (Sl o Galaly ols L (i 55 ol Gaiges
L ol opl o) Gabls 435 €551 5 oS08, 5 las
se slagtasly (TY)adbge sees lie clallls
(Kahn), S osaen glodle HE8, sien o) Siags,
5 sible elaal (i3, S QUL cud sals ol
Sa LIS Gl S milos usd LS gl golaml
Sl S Oiges (V7). 5 oo
s ox<ul 5 (Chirkowska-Smolak)<Y o
Ko € LK i€ ol (Scanlan & Still) il
OUS, i oo GALE iy 4 9 0 o0 suls LElL
95 LIS 58 9 WS e lay Kl v A LIS Gu g Lo
Lls 59 (Yo 578 ) gl oo 53l 5 wila o J pin
slacullas € Sloy o€ 15 go sue] cacuts il (pus

alagl case @3S (S8 (g5 5 5 9 e o033 058 Sy e

http://ijme.mui.ac.ir



http://ijme.mui.ac.ir/
http://dx.doi.org/10.48305/23.0.166
https://ijme.mui.ac.ir/article-1-5622-en.html

[ Downloaded from ijme.mui.ac.ir on 2026-02-16 ]

[ DOI: 10.48305/23.0.166 ]

ISy 5 ey 0 0l

S e Hlaad (S ale o2 o
lise n S shilse 5 358 9sdp0 o s inea
Lol 5 PSS Glsed s Slee 5 UIS s
s oS asaial 5u 535k suls palaia] calesbia glisel
ol skieds Glejles e 7 sl (slas el sl
S g saly oS lie cum i Ll 4 @l 50 58 sla s,
OBl sl saiedlle Gols L3 b 3US 5 LT s ol

el olaidy 5 cules sos slasyl

| LPRT

o U s (K psle sl BHAT G
IR.SUMS.REC.1400.848 3l aulis U1, ¢alllas
oo allbsls o s 0 GBS oS 5l fniaad 0 K auls
9 S eS,d ala dalllas

sty Kby sStily aleclia glnel ols 3
S o S Gl (Sl asle

ailygTe5 615 HL, iyl p (lids alin Jao i (5,5l Lw 51

6 35 4o
5 B 5 OBl ML) S s L B sy (sladisls
SLad) stne) Sl oo salenlia glidel 5o 038 sl
Gl Jow 1 ouliie 5 waa glaylis; S 5 s
el& ) 5 blid, buae Slasdine) oliad fuin wely ails
alecbia slael S 1T 5l g aal g 93K gale slKila
5 e B 5 (S asle (slasltils Lo sy
G 5u ol e GRS s 53 g aalad (IS) 51 (S )l ety
e Lol 5 (S sl ol aasla (loys 5 cdilags
oo slacdlas alas) 5o alesbia glisel SIAK 53 5o
ol S il adlige Jid slakas 5o T K
L S o GIO0 488 5 asa LIS 5o il e Lo
L oledls il 5 calige 5 Badieo (S Olodles
asa cusa by Glosla 5 ails co e cunSl 5 il go
31 g3 g0 HBT o 5158 LAl 595 e 5 Wiy oo
shinel & (gl o8 Bl a3Y culoulis a2l

Gl g slaslis ;) o IELEE Yol ge a5 5 alecloa

&bo

1. Ziar S, Momtazmanesh N, Ahmadi S, Abdi AR, Ahmadi F. [Effective Factors in Job Motivation of
Faculty Members of Shaheed Beheshti University of Medical Sciences Based on Herzberg's Two-Factor
Theory of Motivation in1394]. Journal of Medical Education Development. 2016; 9(23): 20-30.[Persian]

2. Rokni E, Sabet A, Hashemi A, Eftekhari A. [Organizational Factors Influencing Motivation among
Faculty Members of Shiraz University of Medical Sciences]. Journal of Medical Education

Development. 2016; 9(21): 16-25.[Persian]

3. Furst-Bowe JA, Bauer RA. Application of the Baldrige model for innovation in higher education. New

Directions for Higher Education. 2007; 137: 5-14.

4. Bulbi S. The Influences of participative organizational climate and self-leadership on innovative
behavior and the roles of job involvement and proactive personality: A Survey in the Context of SMEs in
Izmir. Procedia Social and Behavioral Sciences. 2013; 75: 407- 419.

5. Damanpour F, Szabat KA, Evan WM. The Relationship between Types of Innovation and
Organizational Performance. Journal of Management Studies. 1989: 26(6): 587-601.

6. Visnjic I, Wiengarten F, Neely A. Only the Brave: Product Innovation, Service Business Model Innovation,
and Their Impact on Performance. Journal of Product Innovation Management. 2016; 33(1): 36-52.
7. Jong JPJ. DenHartog DN. How leaders influence employees’ innovative behaviour. European Journal of

Innovation Management. 2007; 10(1): 41-64.

8. Reijseger G, Peeters MCW, Taris TW, Schaufeli W. From Motivation to Activation: Why Engaged
Workers Are Better Performers. Journal of Business and Psychology. 2017; 32:117-130.

9. Taris TW, Leisink PL M, Schaufeli WB. Applying Occupational Health Theories to Educator Stress:
Contribution of the Job Demands-Resources Model. Educator Stress. 2017: 237-259.

10. Lambriex-Schmit P, vanderKlink M, Beausaert S, Bijker M, Segers M. Towards successful innovations

http://ijme.mui.ac.ir

(PY)PY N EY 9 e / Sy pole 3 Ghigel (lpl dowe / | VP


http://ijme.mui.ac.ir/
http://dx.doi.org/10.48305/23.0.166
https://ijme.mui.ac.ir/article-1-5622-en.html

[ Downloaded from ijme.mui.ac.ir on 2026-02-16 ]

[ DOI: 10.48305/23.0.166 ]

ailygTes 15 B, Sl » i plio Jio i (55l 5551 NSon 5y 0 ,alb

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.
23.

24.

25.

26.

27.

28.

29.

30.

in education: Development and validation of a multi-dimensional Innovative Work Behaviour
Instrument. VVocations and Learning. 2020; 13(6): 1-28.

Gholipour A, Roshannejad M, Sherafat SH. [Tabeyn Tanaseb Fard-Sazman Be Onvan Ameli Asargozar
Dar Biganegi Az Kar Va Pyvandkari]. Sterategic Management Thought . 2010; 4(1): 209-229.[Persian]
Tahmasebzadeh Sheikhlar D, Azimpoor E, Sheikhi M. [Examining the Impact of Causal Effect of Core
Self-evaluation, Job Autonomy and Occupational Hardiness on Teachers' Job Performance]. Journal of
Measuring and Educational Evaluation Studies. 2019; 9(25):199-228.[Persian]

Rangriz H, Sajjad A, Latifi Galisi S. [Factors affecting on work engagement with meta-analysis
approach]. Quarterly Journal of Career & and organizational counseling. 2018; 10(37):117-46.[Persian]
Ghanbari S, Eskandari A, Farhadi M. [Barresi Tasir Esteghlale Shoghli Karkonan Bar Erteghae
Amalkarde Fardi Va Sazmani Ba Mianjigari Yadgiri Sazmani]. Iranian Society for Training and
Development. 2016; 3(8): 77-95.[Persian]

Ranjbaryan R, Jazani N, Memarzadeh Gh, Mohtashami A. [Designing a model for nurturing enthusiastic
employees in Iran's public sector]. Applied Psychology Quarterly. 2018; 12(3): 338-356.[Persian]
Nadaf M, Mehrabi A, Salarvand J. [Social exchange of organization and innovative work behavior:
focused on mediating role of work engagement (Studied Case: Iran National Steel Industrial Group)].
Journal of Innovation Management in Defense Organizations. 2019; 2(5): 129-154 [Persian].

Azimpour E, Jalilian S. [Role Job Hardiness in predicting job performance, with the mediation of innovative
work behaviorsRole Job Hardiness in predicting job performance, with the mediation of innovative work
behaviors]. Journal of New Advances in Behavioral Sciences. 2019; 4 (31): 21-42.[Persian]

Dixit A, Upadhyay Y. Role of JD-R model in upticking innovative work behaviour among higher
education faculty. RAUSP Management Journal. 2021; 56 (2): 156-169.

Radic A, Arjona-Fuentes JM, Ariza-Montes A, Han H, Law R. Job demands—job resources (JD-R)
model, work engagement, and well-being of cruise ship employees. International Journal of Hospitality
Management, 2022; 88, 102518.

Nasiri Firouz AR, Abili KH, Pour Karimi J, Karamati MR. [Identifying Culture of Innovation Factors in
Universities and Higher Education Institutions (A meta-synthesis study)]. Teb Va Tazkieh. 2021; 29(4):
267-283.[Persian]

Janssen O. Job demands, perceptions of effort-reward fairness and innovative work behaviour. Journal of
Occupational and Organizational Psychology. 2000; 73(3): 287-302.

Rowlands S. Disciplinary Boundaries for Creativity. Creative Education. 2011; 2(1): 47-55.

Wong S, Pang L. Motivators to creativity in the hotel industry—operspectives of managers and
supervisors. Tourism Management. 2003; 24(5): 551-9.

Sudibjo N, Prameswari RK. The effects of knowledge sharing and person—organization fit on the relationship
between transformational leadership on innovative work behavior. Heliyon. 2021; 7(6): e07334.

Mostafavi Sh, Heydari M. [The mediating role of knowledge sharing behavior in the relationship between
transformational leadership and person-organization fit with innovative work behavior of school teachers in
Euclid city] [dissertation]. Abadan: Islamic Azad University, Abadeh Branch, Iran; 2022.[Persian]

Astane F, Heydari M. [The effect of organizational learning on job performance with the mediating role
of self-efficacy and work engagement of teachers in Abade city] [dissertation]. Islamic Azad University,
Abadeh Branch, Iran; 2019.[Persian]

Morgeson FP, Humphrey SE. The Work Design Questionnaire (WDQ): Developing and validating a
comprehensive measure for assessing job design and the nature of work. Journal of Applied Psychology.
2006; 91(6): 1321-1339.

Ranjbar T, Heydari M. [The structural model of the role of job resources model on the promotion of
innovative work behavior through the mediating role of work engagement of academic staff members of
Shiraz University of Medical Sciences] [dissertation]. Abadan: Islamic Azad University, Abadeh Branch,
Iran; 2022.[Persian]

Bagir M, Hussain S, Waseem R, Anwarullslam KM. A. Impact of Reward and Recognition, Supervisor
Support on Employee Engagement. American International Journal of Business and Management
Studies. 2020; 2(3): 8-21.

Amoli F, Abbaszadeh N, Hosseini MA. [Identifying factors affecting the creation of innovative behavior

VYW /(PV) P E Y o sl / (S iy pole 13 Goigel Sl dlomo http://ijme.mui.ac.ir



http://ijme.mui.ac.ir/
http://dx.doi.org/10.48305/23.0.166
https://ijme.mui.ac.ir/article-1-5622-en.html

[ Downloaded from ijme.mui.ac.ir on 2026-02-16 ]

[ DOI: 10.48305/23.0.166 ]

Ko g uoui) 0,0l ailygTe5 615 HL, iyl p (lids alin Jao i (5,5l Lw 51

31.

32.

33.

34.

35.

36.

37.

in students (case study: Islamic Azad Universities of Mazandaran province)]. Journal of Innovation and
Creativity in Human Science. 2021; 11(42): 151-180.[Persian]

Lartey FM. Impact of career Planning, employee autonomy, and manager recognition on employee
engagement. Journal of Human Resource and Sustainability Studies. 2021; 9(2): 135-158.

Rezaei Manesh B, Hosseinpour D, Rafiyan D. [The effect of reward systems and organizational
atmosphere on the job enthusiasm of employees of service-oriented companies] [dissertation]. Tehran:
Allameh Tabatabai University; 2015.[Persian]

Kahn WA. Psychological conditions of personal engagement and disengagement at work. Academy of
Management Journal. 1990; 33(4): 692-724.

Chirkowska-Smolak T. Psychologiczny model zaangazowania w prace¢ Poznan. Adam Mickiewicz
University; 2012.[Polish]

Scanlan JN, Still M. Relationships between burnout, turnover intention, job satisfaction, job demands
and job resources for mental health personnel in an Australian mental health service. BMC Health Serv
Res. 2019; 19(1): 19-62.

Shuck B, Adelson JL, Thomas G, Reio Jr. The employee engagement scale: Initial evidence for construct
validity and implications for theory and practice. Human Resource Management. 2016; 56(6): 953-977.
De Spiegelaere S, Van Gyes G, De Witte H, Niesen W, Van Hootegem G. On the Relation of Job
Insecurity, Job Autonomy, Innovative Work Behaviour and the Mediating Effect of Work Engagement.
Creativity and Innovation Management. 2014; 23(3): 318-330.

http://ijme.mui.ac.ir (PY)PY N EY 0 e / Sy pole 13 Ghigel (Glpl dome / | VI



http://ijme.mui.ac.ir/
http://dx.doi.org/10.48305/23.0.166
https://ijme.mui.ac.ir/article-1-5622-en.html

[ Downloaded from ijme.mui.ac.ir on 2026-02-16 ]

[ DOI: 10.48305/23.0.166 ]

The Structural Model of Job Resources for the Promotion of
Innovative Work Behavior of faculty members, Mediated by Job
Engagement: A study in Shiraz University of Medical Sciences

Tahereh Ranjbar?, Marzieh Heydari?
Abstract

Introduction: The innovative behavior of academic members is a prerequisite for their educational and
research effectiveness, which helps them to be more effective in the classroom and research work. This study
endeavors to investigate the effect of the structural model of job resources on the promotion of innovative work
behavior mediated by job engagement.

Methods: This study was a correlational descriptive. The population is all faculty members of the school of
medicine in Shiraz University of Medical Sciences). To select the sample size, a sample of 214 individuals was
selected by simple random method using Cochran's formula. Kanter's Shoufeli et al.'s job engagement,
Morgson and Humphrey's job independence, and Bager et al.'s questionnaire were used to measure innovative
work behavior. The reliability of the questionnaire was computed through Cronbach's alpha coefficient and
composite reliability and its validity by construct and content validity. Using structural equation modeling
technique, the research hypotheses were analyzed.

Results: The results revealed that job autonomy has a positive and significant effect on innovative work
behavior (p=0.000) and job engagement (p=0.002), reward and appreciation as well as innovative work
behavior (p=0.004) and job engagement (p=0.000) has a positive and significant effect. Besides, job passion
plays a mediating role in the relationship between job autonomy (p=0.001) and reward and appreciation
(p=0.012) with innovative work behavior.

Conclusion: By providing the field of job independence and reward and appreciation of academic staff
members, it is possible to increase their engagement for their work and promote the innovative work behavior
of academic staff members.

Keywords: Innovative Work Behavior, Job Engagement, Job Independence, Reward and Appreciation,
Medical Sciences, Academic Staff Member
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