[ Downloaded from ijme.mui.ac.ir on 2026-04-29 ]

Olddinl (5 5leunsadl g3 yu S50 sla,lSely ay g0 4o saleclia slael sl8uaa
aio yUA L (gldolicioy y (s 945 g

ol Jgmy (B3 e Fgasa ) aaal

S

g b )loly oy diodlys (g5 sl y oKl cud b bl g edecla clacl (gilosialy Anld ard jslite 4 tdedle
ol 315 bl eelge ol syl 5 lulid Bun b pls ing%s conlpliy gedis0 590 ) steilss 2 SIS 5L Jolge
A Salgs ygeiny ol b oaSish S ale Ol gjlodiailys bl sl syl sldoliius p dgs 4 435,

pole (claolSisly L;o.l.CuL.h g OF oBad «bun p (e (wyiod ) (65 dges gy b Sl oy (sladdlas > 1 pig,
dalisiun ¢y 9 195 9 45 1a)lSoly ol Cond (33 55 (ppimen 9 39290 Clittns B0yl I A0l AS () p e g Sld (SR
e Ss] Jale Julow 5.0 03,35 yimgs 5,90 38l Lt 13 ¢ (£log,S W=+ /AB)5,5 Ll g ot <) S (clas 3 & wlide y
3o s KOM (a8l Sl i a Jlislos ool (gl oo canlis g iges ol CliS o) (sl g doliny gliag il (s
23,5 03litl et 3 y905] o4 (caons s 45y 5 Sibe dslite (gl b ool <)l

OVIEA 55 4 a5y pSileo b Mlacgygly 4 (L™ g ¢ (6)8 cdpin b canlio (bl Mlacylab j3 mdeS e’ slo puiie 1 US
el gl g0 cloodlsy & o lis KOM aslis e (5,S0jluil 5 eyl Jbow gl gy 586 o 568 (bl (VY 24,
058 s |y o yusio uilyyly IS 51 ZVEID cggacme 55 a8 S S 3l i 009 Jlade gl Jole A s Cuslio

@ oyiwd e dler o 5 &S dman 9ps S lase  Lelecla clacl cuely j3 (oouxie sla )l 1 g g A
‘) ‘5..\“\:]9: o .}le‘;o L;u»?U)J‘ 9 dw))‘ U»LM>1 ol)o.tb 4 5% u»).\ia] Dy Pl’ ]) é:LA 9 U:LMM 9 Coles «ileMb| cL&sw)S
2l LSl oy Wi g0 &8 o 9 S5 903 Jgeo! 2 (ttee 9 ML (gt oo e ) 13 4575 Juged

e A L dalistis 5y odasi o Jol s o paleclin slinel (g5lamiail 5 s suals (slao3ly

FAG YR ()W OAYAY (23,958 [ Kby pole 53 ool ol ! dlomo

crmyi hyste wiaal 8l yan Sl =¥ 523 b &€ lagledhw
> b g dals Hlaal 5o GBS, S gl gl
s dgae Chills  alas) i 11 BT wsa 4 1) llls
(s ol ihs ¢ sle e Calaal mAlid w3l (3asb

()2l m 23 63850 alad 5 o5
29 5 bl b cupe dis) Lo € Laalis 3 S
ol Meaal g eaws £ pole U1 Sl gl

doddo
b 5 oloole S Gl Cpidiady ) Sled) o0

uly dase 5o (Yo o) osese v (2bse sl

Sl 0SS ¢ sogas uilag 09,5 (((950) (oe>y el 1930 B giit
rahimie@sums.ac.ir) .ol ! olps i (Sivj pole olKils ¢ oo

5 S pole oRadls (( Siplim 5 (5 by 0aSails (g ki 05,5 ((2y0) Slans o
«@li_dehghani1388@yah00.com) ..l x> e Sloyd cuilige Sloss
Sloas g (S pole ol (S8 002y (Sigdgigenl 095 (200) Plee Jo)
(r.baharlou@yaho0.com) .., ¢ u> ooz oy (ilage

AVNVR:bpdy o, AVA ol & ) AVFYYiallio il o g b

PR/ ) VIVFRY (3598 / (Sib iy pole s3> bigal (il pl dlore

http://ijme.mui.ac.ir


https://ijme.mui.ac.ir/article-1-2257-fa.html

[ Downloaded from ijme.mui.ac.ir on 2026-04-29 ]

QbKoAgw)mmlﬁl

(5039 5 B Ll cblis b olegdge il
s aalga oY glaculea 5 olbls )l suiS bigus

il gladas (b 5T 5 33e delse 5 ghlusiadl 55 s
Ik g paiselale  glakise o
e odsel Slusa QLIS 5 Jlias Gkicals
el Gl 8 glana y A |

Golwnalg b hijye Jolse ggllue dallae 5o
cupde hua £ o 1, alecla glael il
S bt @luie wSlae e Gl (SSHlde
Caeol s sols lis 5 dedls Ol o Slae 5 (gl 4 Sl
L Jad oluie 5 (Sobde cumae slayiie bis <
(V)aiils (g lobiae dlasly (s5leuaiadl g3

siosel allsh age 5 ol Jalse 3 alecla glael
oflee 5 pldul il 5 Bse sled 4 HsaS
NS PREPIRN JENP . JCVSTPIR KR e - - S
oS Jilose o g 5o Sl o580 4ail o g 4l
(VoY) oo

5 lecla glacl @Hlusals i g sk o
O oo Wil g e olaol (gl sl il il
sladlie a0 5o Olal dBus sy egad
by & culie b sl gosrs sl IS8t
S b g5 5 esel Slesd @l 5o aslal age
sy sshie & usld sl bl Guse S5 & bads
oo Sla cuslyl S ellails glapls @ ol
Sose Ol o8 (Sl olasas leal ol sz de (VY )l oo
bl aa b yuala (ha 5 el sl 438 £ alal
slael lunals 5 53 Jelse gaucuddsl
Moliinyy w4 LEa, ol 3 5 aladl aleclia
R I e R L
Sl 5 galeals chals 4 38 sl 4 das
onene 3153 o S wlaipe gasan swl badse slajlSel,
Sla 5 calid 4 5 lsea ) ol s slal b))

olaile S o a8l 3 1 50 ia) € sl

selela slacl siluaiaslys 5 550 sla, el

Jol & (Empowerment s3ls sl Lo aMasl)
G copie age slagHlic O (S oy Sledle ol
po¥ slacud b sl Jae 4 5l (o ol e
5 89538 o, 4 LT oluyul ca Lo QSIS o
Bl 0 5S b il 5 oS b ol G sla
Gl (il 5 (gl Ay (s (058 5 )
K C,\f.‘\,jm o Jl%ﬁ‘ KCSJLA.:Z\A L;n_.}‘\}é‘ (Jlﬂ]&‘ 9 C;JJ;
sl lacmadge 5o guals A (Vo (558
.(VJO)_\B‘JU.A QM o C.S)L‘.Zm K) LS)"..“\:.':“;‘JJ\;"'“A
o0 o S (iludial 8 e 4 Gl sl 9 )
Sl el S 5k Gk ) il S (s L) baase 5 ol
5 ot s alls glal @ s paos GBS S
ol S asdige dae oF Bilbe 5 wsa oih 5 el
oo 5 an S ol esphe salS o8
oSaie |y plodlon Ho 08 GBS 5 JAd 4 cud el
il s Gulal Wl &€ ol gl Son sl ) S e
palp Gledles 5o 50 a0Y lajiuws o dalyd Wb wiS
‘)]A:\.\.a ‘).a.aL; ui'a.h‘g:'}_.:‘)d U.AJQAA 03*? 8 )M g .(VJ.\)JJ;
:)‘ ‘) ll._ﬂ.n:;‘\s: J‘:u.u‘" ;qula GAKJ L.i (L&(_):I-AJ:}% LSAJ? o9
(S pybge o blas dea G Lpbae A Sl
(issal e JEB 5 oly @08 s an S8
JJMM@‘A¢GJQ‘3|)1;‘JM‘JWJ&§;
C:LC)U:‘QLL‘AJMJA:<Q§9JQ‘)JJLJC;‘SP<51:W
O o9 Olsadils a8y suii€ yate € w5, e el
I sae S Gloie 4 gials B b Sl ds)
(A Azl @ liis (g0 59a 6 ool

Jue € wasias (8)5Kaa 5 Thorndyke cpl s s gdle
el Ko, <" dilge go ol aleolia slisel Slunial s
6.\4—3_).4—.\‘:\4..;‘ le_..st.; 4.4‘.3)5" K) "CAL_; ‘;A.ZJJAT
el 5 @olge ils (sl .eanl "'(Mentoring Programy)

5 OB 5 Oiosel (i ) gl 4o ks asse

http://ijme.mui.ac.ir

VY IFAY 3599/ (S sy pole 1> b igeT il ol dlowe / Ve


https://ijme.mui.ac.ir/article-1-2257-fa.html

[ Downloaded from ijme.mui.ac.ir on 2026-04-29 ]

selela slacl g3loaiaslys 5 550 sla, S0l

2 sl s SRELEE LKl shse 59 S sl
S ook 4w sad Asiledle o S (gha a0 ulide
ol s 50 S pe 310 S (5 8580 4 Sl o SV
Sladials slajlSel; @ IE,8E dass el oga
2y 0She s 4 s b aenla gladl
@os Jobe Gidw @4, oSk ools Ghaie
b g speal YL (5,518,580

Lasals Ll (sl Lulel (Factor analysis) Lole Julas
Lo (0h) (Susen ) Lol glajiie Bia ua b
@ Laoiie G Oley bl (oo o DAL ol
bl sla e Qlulid o (s didaS Gal g, (o0 S
(sa5siia (s Siumsat (el sltie < (fACHOFS) LaJale L
Soob O € cul gwaa Huate (Jole o)l sud saaline
JJJTx‘auiaMLimgLé)}lnjg‘uwula&éj
il Jols oS ol g5 59 s lole oS (V)asds (o0
Jole il o w8l o gl Jale Julas 5 SLET Jole
sas o 3ias (Exploratory factor analysis) sLax
5 calasuiie 3 (So0 ste gane (ol Ak, aag
Ll (Koo (site 58 &Sl T Fine sl (25300
ki Gy ol dalllae o (V)adly Lise le 5o
S92 o0

oo (SLAST Jole Jalas Gl soliid b suala i g3y oo
LS b S ug ol Bhie il o el sy o5l
sabaial S sl (Communalities) IS1isl a5,
dilas 5 Bia e G wil /0 3 568 o€ (g ke
Sl o ol B sl aolsl bayate & Lo b Guibiyly ol ga
oplie 458 WS o/ b by S50 Lasiie ol
wad fhaiu) dele wal 58,5 abaial Slual
L 513 de gane (i 5 Gt 383 oo lalad Jig | Layaiie
Fdale” b @ bl (slapiio 3 658 S 40 same 4
a3 S0 (leulih e pans (ol ) Al 5 LS
Jeola liab! el ol 31 sl o glale Jula3 aladl o

.dﬁaé&h‘J.e]a:(sbgdﬁytghad‘d‘}‘c)‘ﬁwﬁd\gﬁ-

PO/ O) VP VPAY 23955/ (S pole 13 GhigeT il dloxe

U151 VPRI r,,.:.M)J

LY

2 oS08 Ui b i e gaalllas ol o
sbacl ol 5 sBus 5 wdaa 55 e g (e
ol o pot 5 Sl (S o le slaslCatils alelia
2 5330 Jelse s LSl quss g WA luaas Sl
@holidianyy (ol Gl Ho 5 Gldl (goluaiail s
slael Joli (i g3 s kel anola s soliiel wia Bl
G 5 poea 5 Slad (S pole slasluasls alelia
ad S Ll (s 5 dalllae Bas 4 da 5 L Gla sy
b sad alad) SlBdaT 5 (g colaiions Goob Sl cacds
slaie alyl cuwd 5 glubs JIS,8E olaSsl,
il ap paleaba glacl gilusals 5 IS,sE
5 saleala glacl LAl o sl o cwad Guw
Liye cllpiy b b aall oKah okicalas
s oad &) ohhidhd & as b oy s wlal
WS oael sa 4 Ll (Content validity) g sias
Lo slasSel, b Lo, gS1 lsie 4 juiie YV g gane oo
ik 9 4S; s 8 i leslis (sLiael (sl
o Ol ) ssliiad b ol sud Galiy of 4 ol
8S b e Ol oSl e yu 0 el 5o (gl 5
L o1 (Reliability) bty 5 s (golss b b (S
oleclia glael 31 gulans (555 @bl aallls ala
5t T Cuys fpas Gaob 3 (L8 Yragas o)
D2t a9 S el ool cused salS slajuitie s
w3550 ) aaliinn yy slae S (Js Slues S
© Lol yy ool (Flos S GWIT quya=+/A0) =8 S 153
Lasals 5w ouls aleala sline) & (o) pda iy gum
43,5 SPSS15 i3k s 5l

S Slesial s slasSel; S,8E 48 ouad s
s (Mean Rank) «s, Sile (2 s0a b Gensd 303]
ol (olo)) wlidinyy by sbale (us @l
Slaxxl Jole Lks 30 (Construct  Validity)
o« sl 3l .o S soliicd (Exploratory factor analysis)

http://ijme.mui.ac.ir


https://ijme.mui.ac.ir/article-1-2257-fa.html

[ Downloaded from ijme.mui.ac.ir on 2026-04-29 |

QI)Ko.mgw)mmlﬁ|

@lﬁ
‘:;ch szl J‘ X'\'/i) wl&&i}& sae oY gaaae o
psle Gustens s galelin slinel ) ey 5 e Sy

sland ol 5 oS il =Sl (EA 93 s (Hload (S

siosel 85 g ad )l wlid K SHue gl VY
:/v«/‘\v (olid gl 5 CasSee ZVY/YY (e sBl Yo/
(6588 TN geldial (Kahy TV/0o (gl
(sl L5 70/ Slia Sl ZV/AA (et gas ZY/VV

S Il ZNVYY g oDl (8 lan 0/

ool slacl siluaiaslys 5 550 sla, el

6‘_):\ ‘)E:O o5 GLAQJ‘J alaas g..u.utﬁ :)‘ ;34 Cb_)L_\-“- 4—_\
oaald Bl slie (s wse Jeola (luabl lale Jilas
KOM(Kaiser-Meyer-Olkin Measure of Sampling
KOM oz suliiad ab b o3 5 (Adequacy
S uay o GLES 5 O gad wluad culi el g cmall
b caal Calio I3 a5 50 (slasals (gl lole Jula3 il
J‘ABAJm‘d_}‘_ﬁus_{t;ﬁmm‘d_)éwauuil‘cxa
Sl B e slasals Gugs e fae S 4 Suu
(/0 3 5368 Y sana) Spsem Ol Lo tonnd lole Julas
Sdie it Gnulia Glaig Lasals gl lole sl il
3830 G (paes 0 3 55 ) @byl Gsed] solibias

el 8RS e a i oS eiaeelind e AR

- L
BN K Y

e Aol Th e

ALK AT

[ T B R VR S e

ETANEN SR PRI DY Sihealiad el I
Lo il g aladiogs Y Slemdind e 0 VAL o e said]

DS alaA Sl ey o S Caaed s S e s o aditod B 3T aaidd
S Sk S e 91EES ¢ St S o5 g alagl
-

T estoimai Ll Zaiaw L oias -5 A
Lot aat eSS g e Zalad e, Ga oS 0d

olial slus 31 aleclia slinel (g3lumiail 55 5 550 Jolse 5 LaslSel, suinen ol sl 6 ya3 aSilas 1) s gad

http://ijme.mui.ac.ir

(VW VPRV 523595/ (Sid iy pole 13 b igaT (silpl dlome / PP


https://ijme.mui.ac.ir/article-1-2257-fa.html

[ Downloaded from ijme.mui.ac.ir on 2026-04-29 ]

selela slacl g3loaiaslys 5 550 sla, S0l

0 GAdw O dbhgsye Jole wdl sidw o

POl S 8 se sile (0ulisls) @l saiS

Jolse samoudlyl 5 plabis Gaa b sals Ghags,
ol O s aladl alenlia slael gilasials 5 S5
W ad G eaiay die,UAll glelidiyy g w0 ,XKa,
a5 4 GBS esad 4 da s b s g o8 Ll ol
ain swl adse sl (Suiel 5 alecla
L olwaial s slal b)) sawe Wl oS adbype
Gan) € lalpd Gl 5 Al 4 sale g sussh lse
Do S o aal 31, S g0

hassy ol o9 WS aladl eyl dallas @S L
slacl dome Blhy b seps Slunial s sla, 58U
G oaie sk S 3 A e lelse Jold galecla
L sosdpmd sdene 5 P € 5ol Wil 5 (5o ol
@l bl s ak aalpd el 5 sals (3,05 a8l o
oS 5 lagoSasaal o oS bie wlbls)) Y
ook €l lolge s Jaldie Kas (Boks 5100 S Lo
ol 5 Lelpe iy (o 5 89S S 1) il s
S Jae o Ballas 5 438l 8 gags )30

e saleslia slinel sl (s 53 5 oldl o
5 SOl cupse olisl gl 5 HS,8E else
© OISee ol O oS 9 (BOS JBlase 5 (sl sline
Sl S s lagsSamaad 5 lacullad 5o oSl
eyl oo Hliel 5 el )08 conllad b liie
5 SbISel 5 b aald dagosls @ ool gl o
el o plil oAl Blwe Giily Gl 58 Cuinas
SSobde 5 lessliie oy ie o sad 4 Cusite Saw
G aS o aalyd | gaalg gl ad¥ glacala )
iead Jlad (5508, 5 S (pl 5o 0l das S 555k

FY/O) VW VAR 23955/ (S pole 13 GhigeT il pl dlome

U151 VPRI r,,.:.M)J

» KOM adls e o Ss3lal 5 @bl a3 wls
3 Ol S s olas sad grslpen slasals s
Laa g b S esliind lole Julas (gl s 5 5o 50 slasals
Gollias Slaia 5 /¢ 5l KOM adlis jlate qmlss
S ag P<e/oonn) oo B SSS S abb el
calie 5 (OBuasELl) Cgad slaad culi sataslas
5 B asse glasals gl lle Jalad mll (o
o AL sl

2l alesla gliacl sBus @3, (Sile Y Slasa
olis pliul @5l 5 5 30 Jalse 5 LasSel; 5550
slae! Sl a5l 0 g oo sualine oS 4 S lan aas oo
—oale slacallas o oS lae slayusie el
S b canaliie (3L pelatdl (ot gy 5 (o550
© ) 5Sihe b a®IA 5 lagssls 4 il s ()l
3ol L3 YL S, 5o AVEY 5 VUVA AVAA s
Obsadsls 8ok Gl aSlae pludy)) a5k
1455 (pSke) i pe (i) el 858 5 (VAT 45, :Sikn)
O2ieS ol delse Olsie 4 ol sl Lo (VIV
el s 438 S 18 e gaiail s s LSG

sleal sladdlie (g, 5 (SLaaS) ole Jalas 5 sslannd b
oSla,s o3, s (Principle  component)
At Sl wlklpal asa e (Varimax)
Soile @b by s c/o 3l 5E,5 Laste als
(xS Jalge feld Jole A calyl 5o 0S5 CB3a
hrsel il o oSl (panads ol Jaged
shisn Gdsel (oD sel b dadiye Jilis (ol Spanads
SR 5 dee oyl lad gle (Kie da o
Ol 335 DlEe (sl sl 5 ledbl (iS55
Gxriopds K Ol AVEe pyane 5o S Lud S )
(N Jouan) B See s 15 Lasuiie (0liols)

siile 3b gladele Hu pite 58 lole glasl & Jgua

http://ijme.mui.ac.ir


https://ijme.mui.ac.ir/article-1-2257-fa.html

[ Downloaded from ijme.mui.ac.ir on 2026-04-29 ]

QbKuhgso.::)mAI)J

selela slacl siluaiaslys 5 550 sla, el

Oiasn 5w saile 3L sladele 5o aleslia slael suiail 55 5 55 s(Lasuite) La,lSel; lole slasl) Jgaa

o
%

A e

; 1]
< T
< o CF '3 f
] R * (i"
b |4 & e 3:
E 5 Bt %
IS s < o S
T £ £ £ %
b b b b b
/N
~JoaV
«JoYVY
-V
Ny
N
< VYY
<JAYA
+fe¥
A%
<A

e 3 e SOF

«/Voy
+/V\o

“

7 & s € e |

./\/o\‘

Naty
<A

:v.vv'vv'n

ke

RN

-/véa
FA\RS
-fotV
AN

,:,57

énvm:vﬂ*r’ns"?.

salealia glacl gual s 4 330 slalSsl,

OIS @y b culiie (il s

00 slagilaly Gaob 5l 5. sla!

szl Lo wsilol eBIA 5 Lags, sl 4 Bl

S Jae 53 SBISe! 5 gl anl s

383m ailad ol L3 SNy Gasits

Jlas b, CaaS usay 5 ol Jilws 1S5,

S0 asilil 38 50 ol ya3 saaline

slael sla b olbalS ) Jugud o sl 292
el sol 53 (B S0so8 oS bie 5 casi LIS
ol sLelS,IS 5 Lagialen lise po =S5l
OB 530 el 5 (a8 oSl 5 asi LIS

) s osn 5 il slacbs K
sl&zils b 3 o Slae 5 AKT

el oSpanal wulhd 5o SIS Gl © Gasds
i350) oS aanai 5o oSl

Ias (prmads i gel slas s S s sas

L3 5 paeadl G a8 b ol s (IS
Olisadils b 5l o Slae olad )l aliws ssa
Ly ot 90) 858 b 5 uSlae byl plemses 52
OB)sel paide (5,IS Luas alal

a3 5 O sel-pale slacllas 5o oS lae
a3 Jilowe Ja 855 (500 olula JSa3
Lo 4ali Lo ol 5 sulail

it slaclge ol glacullas 4 c3als 5
e 50 a3y 5 <allle bl ol

$oS paanal o8 g LA (A 688

Jhaas SlaglS 5 Sledbl slaslSly o ss

a5 slaplaniol 5 Lacudlad 4o 5 Ul

http://ijme.mui.ac.ir

VY FAY 3599/ (Sibjs pole 13 biseT Sl dlone / VF


https://ijme.mui.ac.ir/article-1-2257-fa.html

[ Downloaded from ijme.mui.ac.ir on 2026-04-29 ]

selela slacl g3loaiaslys 5 550 sla, S0l

S Olsie 4 gaails B by ad DB, G5k
b dha® ) adl o o sliie gugan B plesla 3 guine
ol guiail 555k e 4 (Sla) saie wsll
8580 el LES 5o soSpacal Hu oS5l (ol s
S spng g el e saiSheas S8 GialLl
OBl ol gl 5 sl dae (Ba (JAS alin
asn Swla 5 ohdl Gulaal o o Slae 5 e
5 @l shsa oo il wd aalsa sl 5 sl sk
s ool 3 aalb E,sh 5 85 wsa sbole
tsapslaal Jold 5 (gamy din ol oo ggde guiall 5
sodessn  (Self-effectiveness)  ass jslasa
(Impact) 1€, (Self-determination)
(Trust in others) slaicl (Meaning) ;o Llolabiae
s dhd G o padd o Sogn bas S upie
SH(VOBVY 5V S)aiS o (uSain 15 lodlen 5o 958 (i8S
Filas HES 5o wligs s Lol 5 € G Solaa (iob
e O 153 g0 55 DLl 5 polie aal 8 (o550
oulaal il € ol gl wla ol G, ol Lo
o3 55 ad¥ lasian 5 kalyd b WSS gl
ebobole wiailg glabias wo X aald bl
da Sienls Guilen; Hseb 4 5 @ sudny (515 oS s
Sl 5 L 5 ) gl e 5 Loua 3
(V)5S g aalsi 5 slinel sla il

shle s glaaisly Gulad s GRas3 ol L9
(gl 5 S3e slaylSel, (ol ) Hhall ( SLass]
o oo 5 adio ) BA L dalidiny 5 (0 gd3 g 0
sl bise slassiie cucsdse 4 da i b i S8
b g o wlual 5 (line sla) el Jolz) Jole 5o
O e sans 55 Jold S Alae gladbua ) 55 o
0 S oIS Al a5 I8 L 1) il e bl e sla)lSel,
Sgeo i, li (gMelidin y Cposs g La ol 3
Jages (o251 Jolge tJols ladhaua (pl i
Widsel Wl e eSolde (paads ol

U151 VPRI r,,.:.M)J

che polainl & bl pae @ oS ol 5 edle
OSS) Lo 50 Sleslas Blaal cga 5o a8 51 YL
Jol 5 so g (V¥ )eolwaiall g8 SiuY eha olallbs
€ o) el o (SSeei) @l sl © »s
Sloole glakhime o wspdiee (G5 LB e
Sl 058 o 53 Jale (p age ((Su9) LB sladls
3 gsmas e (NS Lsb L, L, wlse <
03 SSolke cupae 5 (35S L oT byl sl
@olwniail s b badse Jelge ahse 5o (ellae aalllas
L oS fa g st plae b aleclia slanel abiasly,
slasaiie din 58 ol guaa sala el sladil
Ol guiail s b o Slae 5 (e (3l 5 ol S

(V)3 55 Lo 5
slael ases lie” Jole 5 s de uala dalllas o
Olal &I N iy el 5 pale slacallas s galecla
T R R X N L
oS ,58G 58 Ml s @ ooles ol s el
Oiib s g alealia bl w3 Slawials Jolse
G iy aleala glacl € ol 5 suiasd)l pulual
Olsie 4 cnlgl Lulia,us slails wade o Slae ¢l
09 s e GAlil guialg 5 33 age sla,sSL
2 esne Jilis s sdle S aal IS e use ine ol
oy Dl ajls BLal 58 a5S) 5 (goma, Silws
R RPN - [ AR SN FIC IS IRPPERIT. S
el Qi) paiads Guils 5 oolee ) LB gl
SOl e ey ML) (SIS go0 J ol 5 (e
Ssliie Galy 4 YU S Il g S 5 AL Ly su s
Sos She eleanl Gl b Lk e (V)b
ssas ok Ol algsleaiall s aulyd suiiS figed
855 5 Olsadils ok 5 o Slee b)) Al
ol slaia © Gss da s S bl o)l
Slooe (ool podge y bl suiS St 5 Gl

Sl a oo gol Qlllas JBEBI 5 Olas @508 i (s

Yo /() v/ avay k‘ﬂ)),ﬁ/é&){fﬁ,&))&),@]’@bﬂd@o

http://ijme.mui.ac.ir


https://ijme.mui.ac.ir/article-1-2257-fa.html

[ Downloaded from ijme.mui.ac.ir on 2026-04-29 ]

QbKoAgw)mmlﬁl

ol cuils aaln ol an 4 1, Slesle culése
9 O Yoo 5o mlie paalsd sl b GlKea b S35
U S su e Slwaial g Jalse Koo ) Slesle culea
eladlpe oA 3 5 OleslS boals o2l (ola
oulaal slies 4 Sie GBS dagnl s sgdle
e 1) (33l 85 rene B 5 o0 (o 1 5 (ke
ool 5 iie 5 aelLI€ i jae diue)y (ol o «S

il Wil e il o oS5 lie 5 SIS 00

S8
eSHlie S atla e adY wed o llie Gl B 9
Pt Sy pole sEIs phagsy s Slaras
L € alenla slacl oigen 5 cob 3 Gaud o
Sl oKan ok Slaal oy Ho (oluSE 5 s

sl dee 1) LIS pelee 5 S LS

selela slacl siluaiaslys 5 550 sla, el

(idsel base b by Slus (ol S Gemds
5 dee il (s gl (Jte Ja 5 s i) 5]
ol o wa g saeliss 5 oledbl (JSasa) SLadl
slacl gualg Sboyl o Olbee wlidu sy

oS sultil sl b suiinls K o Gcl:.ai:m
bl b plagua sl alad) € sl o S3e Lk Lo
aod oo Wl 5 oo B85 Ggad olaad sl 5 5 e

S a8l wibe Juola dolidin yy a5 5 sl

S 5 o
9 salealia lael guail s gl soaaie sla,Ssl,
Sl daa OF 5 S s goe0s L s
9 olidy 5 culen ol dacin b 4 i
o0 Byl 5 ad; cage Licued un Wb ) mbe

&be

1. Jafari AG, Mohammadpur F, Alam Tabriz A, Khadivi R. [Effective strategies for empowerment of
experts staff in health deputy of Shahrekord University of Medical Sciences]. Journal of Shahrekord
University of Medical Sciences. 2008; 10(2): 72-80.[Persian]

2.Toorani S, Yazdi Feyzabadi V,Gohari MR. [A study on empowerment atmosphere in relation with
empowerment perception on Kerman teaching hospital’s personals]. Journal of Health Administration.

2008; 11(31): 17-26. [Persian]

3.Jazini AR. [Factors related to NAJA Officers' empowerment]. Daneshe Entezami. 2007; 8(4): 9-25.

[Persian]

4.Thorndyke LE, Gusic ME, George JH, Quillen DA, Milner Rj. Empowering junior faculty: Penn state's
faculty development and mentoring program. Acad Med. 2006; 81(7): 668-673.
5.Paaktinat E, Fathizadeh A. [Tavanmand saziye karkonan: zaroorat'ha va rah'karha]. Pajohesh'gar

(faslnameh Modiriat). 2008; 5(11): 33-47.[Persian]

6.Abdollahi B. [Psychological empowerment of employees: dimensions and validation based on structural
equation model]. Quarterly journal of Research and Planning in Higher Education. 2005; 11(1):37-63.

[Persian]

7.Abdollahi B, Heydari S. [Avamele mortabet ba tavanmandsazi azae heyat elmi daneshgah: motale moredi
daneshgahe Tarbiyat Moaleme Thehran]. amozeshe aaliye Iran. 2009; 2(1): 111-135. [Persian]

8.Navabi N, Jahanian I, Haji Ahmadi M, Parvaneh M. [Criteria for a disireble teacher from the view point
students of Babol University of Medical Sciences]. Journal of Babol University of Medical Sciences.

2010; 12(Suppl 1): 7-13.[Persian]

9.Dargahi H, Hamouzadeh P, Sadeghifar J, Raadabadi M, Roshani M, Salimi M, et al. [Criteria Assessment
of a Expect Teacher for Effective Teaching]. Payavarde Salamat. 2010; 4(3-4): 91-98.[Persian]

10.Parasteh Ghombavani F, Bijandi MS. The Role of Higher Education Policy in Empowering the
International Universities’ Academic Staffs. International Journal for the Advancement of Science &

Arts. 2010; 1(2): 64-72.

11.Gholifar E, Hedjazi SY, Hoseini SM,Rezaei MH, Rezaei A. Human resource development: Faculty

http://ijme.mui.ac.ir

NV FAY 3599/ (Sibjs pole 1> el Sl oo / V5


https://ijme.mui.ac.ir/article-1-2257-fa.html

[ Downloaded from ijme.mui.ac.ir on 2026-04-29 ]

selela slacl g3loaiaslys 5 550 sla, S0l OLlKat 5 o paal !

members’ psychological empowerment in Iran’s colleges. African Journal of Business Management.
2011; 5(31): 12249-12255.

12. Momeni M,Fa‘al Ghayyumi A.[Statistical analysis using SPSS]. 3" ed. Tehran:Ketabe no;
2011.[Persian]

13.Casey M, Saunders J, O'Hara T. Impact of critical social empowerment on psychological empowerment
and job satisfaction in nursing and midwifery settings. Journal of Nursing Management. 2010; 18(1): 24-
34.

14.Mirkamali SM,Nastiezaie N. [The relationship between Psychological Empowerment and job satisfaction
of nursing personnel]. BimonthlyJournal of Urmia Nursing And Midwifery Faculty. 2010; 8(2): 104-
113.[Persian]

15. Thomas KW, Velthouse BA. Cognitive Elements of Empowerment - an Interpretive Model of Intrinsic
Task Motivation. Academy of Management Review. 1990; 15(4): 666-681.

PV /D) VEVRY (23098 1 (S sy pole 13 Goigel (gl ddono http://ijme.mui.ac.ir


https://ijme.mui.ac.ir/article-1-2257-fa.html

[ Downloaded from ijme.mui.ac.ir on 2026-04-29 ]

selela slacl g3loaiaslys 5 550 sla, S0l OLlKat 5 o paal !

Faculty Members’ Viewpoints on their Empowering Factors and
Developing a Structured Questionnaire

Ebrahim Rahimi*, Ali Dehghani?, Rasool Baharlou®
Abstract

Introduction: Study of faculty members’ viewpoints seems to be necessary in order to understand the
empowering procedure of faculty members and university development to create a potent atmosphere.
Therefore, this study was conducted to assess, recognize and prioritize these factors and accordingly a guide
to develop a structured questionnaire, to be used for assessing faculty empowerment in a school /university.
Methods: In a descriptive-analytical study, using purposive convenience sampling method, the viewpoints of
53 faculty members of Shiraz and Jahrom medical universities were evaluated. First, using existing
literature as well as experts’ opinions, the initial list of strategies was developed and validated; then, a
questionnaire based on 5-point Likert-scale was developed and its reliability was confirmed (Cronbach’s
Alpha Coefficient=.85); then it was delivered to study population. Underlying structure of questionnaire was
determined by exploratory factor analysis. Bartlett test and KOM index were respectively used for evaluating
the sampling adequacy and appropriateness of analysis for structure identification. Friedman test was used
for calculating viewpoints’ mean scores.

Results: The variables of "Participation in academic activities”, "allocating rewards according to
professional progress", and "allotting rewards for innovations" showed the highest effectiveness (the means
were 17.68, 16.79 and 16.42 respectively). On the other hand, performance evaluation by the students (Mean
Rank: 9.87) and the relevant department (Mean Rank: 7.7) showed a minimal effect. The results of Bartlett's
analysis and KOM measure showed that the collected data was appropriate for factor analysis. Nine factors
having value more than 1 were identified which elucidated 74.5% of total variance of all variables.
Conclusion: Several strategies are necessary for faculty members’ empowerment and to enforce workplace
development such as access to opportunities, information, support, and resources. Moreover, effective
motivation along with sense of being valued and efficient could facilitate the empowerment process. Hence, a
well-organized administration based on democratic and collaborative principles could ease this procedure.

Keywords: Empowerment, faculty members, related factors, structured questionnaire.
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